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PROFESSIONAL SELECTION PANEL -
Qualities Bearing on
Suitability for Caresr Service in CIA
!Wor!a'.n“ g Tt 72 ’ 17 'J\_:nc 1953)

There are set forth below certain basic qualities which are to
be souitht in spplicants and trial period employees. Under each
quality are listed one or more questions which are among those the
Panel would attempt to answer in an effort to decide wvhether the
individual applicant was possessed of the désiired quality. . These
qualities do not take into account technical qualifications to fill
a specific position. '

QUALITIES
‘1, INTEGRITY |

Would lack of supervision lower his standard of perfomance?
Can he be expected to remain honest to himself and to others?

Does he have intellectusl, moral and cultural honesty?

2, MORALITY
Can he mg_int.ain high moral standards for his personal conduct?

Could he engage in activities shich conflict with those standards?

3. FAITHFULNESS
Will he loyally support & course of action even though he may disagree?
Would he secretly try to undermine a policy while outwardly supporting it?

Lo OBJECTIVITY
can he reach logical conclusions despite personal bias?

5. ADAPTABILITY

Can he willingly conform to new job requirements?
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ANONYMITY

Does he acoept the fact that public notice is incompatible with a
career in CIA?

Does he feel compelled to call attention to himself?

ACCEPTANCE OF DISCIPLINE

Gan he relinquish independence of action in the inteiest of
organisational integrity and control?

EMOTIONAL CONTROL

Cen he maintain effectiveness despite unususl or disturbing working
conditions?

CAREER DESIRE
Are his reasons sound for seeking an intelligence career 1ln CIA?
I8 he willing to give the job and the Agency & fair trial?

DISCRETION

Has he an appreciation of the need for discretion in the handling
of official information?

Has he an appreciation of the need for discretion in handling people?

ECONOMIC PREPAREDNESS _ }
Can he accept the limitations of & Government salary?
FREEDOM OF ACTION

To what exl'.ent will family, econcmic, religious, political or moral
considerations interfere with his freedom of actlon?

- 2 -
Approved For Release 2001/09/04 : CIA-RDP80-01826R000900040035-5




13,

15,

16,

17,

Approved Fo@leaée 2001/09/04 : CIA-RDP80-01824g#00900040035-5

Security Information

SENSE OF PERSONAL PROPORTION
Does he take himsslf too sericusly?

SOOIAL ﬁCCEPTABILm

giha a person with shom you cmﬂdl get along in & close work relaticnm.
p?

Ras he traits or chnract-eriatica tvhich would makc it difﬁeult. for &
gﬂmp to accept him as one of the “gang" in noneduty ait\ntione?

COOPERATION
Dods he ontnbliah aongeni.al rehfd onahips with others?

Cani he work effectively as a member of & Leemt

INDUSTRY

Is he capable of sustained hard work?

EFFECTIVE INTELLIGENCE
18 he capable of resou_memlﬁesa in planning and carrying out sctivities?
Can he make decisions effectively?

‘Can he learn and remember détailed Inowledge?

cm he express himself adequitely?
Can he effectively use the services and abilities of other people?
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18, VISION A
Can he think and act magimti.um

19, JUDQMENT |
" Does he have common sense?
Does he have a sense of timing?

Is he impulsive?

m his sotions the result of calm discrimination and eritical
estimate?
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